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Discrimination and Harassment Prohibited

(a) All Students, Employees and Parents
have the right to be free from discrimination and
harassment on the basis of race, creed, religion,
color, sex, sexual orientation, national origin, age,
cultural or socio-economic status or disabling
condition. Employees shall not participate in, or
permitothersto engagein,anyactofdiscrimination
against students, parents or coworkers based on
the above factors or in retaliation for the exercise
of any of their rights.

(b) Definitions

1. Discrimination is the singling out of a person
or persons for different treatment, regardless
whether good or bad, based on the factors
listed above. Discrimination includes not only
the creation of a hostile environment, but
also favoritism based on any of these factors.
Simply put, students and employees are
required to treat all persons equally.

2. Harassment may be defined as abusive
behavior or other verbal or physical conduct
towards a person based on that person’s sex,
sexual orientation, race, creed, color, religion,
national origin, age, cultural or socio-economic
status or disabling condition which has the
purpose or effect of creating an intimidating,
hostile or offensive environment that interferes
with a student’s participation in or receipt
of benefits, services or opportunities in a
school’s programs and activities. Examples
of harassment include, but are not limited
to, jokes, comments, slurs, epithets and
disparaging remarks.

(c) Complaints
1. Any student who believes that he or she is

a victim of discrimination or harassment
should report the matter immediately to the
building principal. If the student feels more
comfortable speaking to someone other than
the building principal, the student may inform
any teacher, counselor or the PSS EEO Officer.
If the situation is not satisfactorily resolved by
the building principal, the student or parent
should contact the PSS EEO Officer.

2. Students, parents and employees should
review § 60-20-402 for more information
regarding sexual harassment and follow the
procedures set forth in § 60-20-402 to address
discrimination or harassment of any kind on
the basis of race, creed, religion, color, sex,
sexual orientation, national origin, age, cultural

or socioeconomic status or disabling condition.

3. There will be no retaliation against, or adverse
treatment of any student who uses this
procedure to resolve a concern when such
complaint has been brought in the good faith
belief that the complainant has been subjected
to discrimination or harassment.

4. The responsible administrator shall follow
up regularly with the complaining student
to ensure that the discrimination and/
or harassment has stopped and that no
retaliation has occurred.

(d) Discipline/Consequences
1. Any student who engages in discrimination
and/or harassment while on school property
or while participating in school activities will
be subject to disciplinary action, up to and
including expulsion.

2. Any employee who permits or engages in the
discrimination and/or harassment of students
will be subject to disciplinary action, up to and
including dismissal.

3. Any employee who receives a complaint
of discrimination and/or harassment from
a student and who does not act promptly
to forward that complaint to the principal
and PSS EEO Officer shall be disciplined
appropriately.

4. Any student who brings a false charge of
discrimination and/or harassment shall receive
appropriate discipline. The term “false charge”
means charges brought in bad faith, that is,
without the good faith belief that one has
been subjected to sexual harassment. The
term “false charge” does not include a charge
that was brought be good faith but which the
PSS was unable to substantiate.

(e) The PSS EEO Officer will be available
to answer all questions regarding this
regulation or its implementation.



